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MICRO ASSESSMENT FINDINGS 

1.1. BACKGROUND, SCOPE AND METHODOLOGY 

Background 

The micro assessment is part of the requirements under the Harmonized Approach to Cash Transfers (HACT) 
Framework. The HACT framework represents a common operational framework for UN agencies’ transfer of cash 
to government and non-governmental implementing partners. 

The micro assessment assesses the implementing partner’s control framework. It results in a risk rating (low, 
moderate, significant or high). The overall risk rating is used by the UN agencies, along with other available 
information (e.g. history of engagement with the agency and previous assurance results), to determine the type 
and frequency of assurance activities as per each agency’s guideline and can be taken into consideration when 
selecting the appropriate cash transfer modality for an implementing partner. 

Scope 

The micro assessment provides an overall assessment of the implementing partner’s programme, financial and 
operations management policies, procedures, systems and internal controls. It includes:  

 A review of the implementing partner legal status, governance structures and financial viability; 
programme management, organizational structure and staffing, accounting policies and procedures, fixed 
assets and inventory, financial reporting and monitoring, and procurement;  

 A focus on compliance with policies, procedures, regulations and institutional arrangements that are 
issued both by the Government and the implementing partner. 

It takes into account results of any previous micro assessments conducted of the implementing partner.  

Methodology 

We performed the micro assessment at the locations and on the dates set out in Annex I. 

Through discussion with management, observation and walk-through tests of transactions, we have assessed the 
implementing partner’s internal control system with emphasis on:  

 The effectiveness of the systems in providing the implementing partner’s management with accurate and 
timely information for management of funds and assets in accordance with work plans and agreements 
with the United Nations agencies;  

 The general effectiveness of the internal control system in protecting the assets and resources of the 
implementing partner.  

We discussed the results of the micro assessment with applicable UN agency personnel and the implementing 
partner prior to finalization of the report. The list of persons met and interviewed during the micro assessment is 
set out in Annex III. 

Results 

The results of our micro assessment are set out in section 1.2 below, and our detailed internal control findings 
and recommendations in section 1.3. 

 
Martin Daniel 
Partner 
Moore Stephens LLP 
 
02 August 2018 
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1.2. SUMMARY OF RISK ASSESSMENT RESULTS 

The table below summarizes the results and main internal control gaps found during application of the micro 
assessment questionnaire (in Annex IV). Detailed findings and recommendations are set out in section 1.3 below. 
 

Tested subject area Risk 
assessment* 

Comments 

1. Implementing 
partner 

Low 

The Ministry of Human Development, Social Transformation and 
Poverty Alleviation is a duly and legally constituted branch of the 
Government of Belize. Its main responsibility is the implementation 
of programmes, projects and activities, which provide aid to 
vulnerable populations within Belize. The entity has previously 
received funding from UN agencies. The entity is not required to 
provide financial reports to the government with the exception of 
annual budgets. Financial reporting for the ministry is the 
responsibility of the Ministry of Finance.  Project reports are required 
for funding agencies and the content and frequency of submissions 
will largely depend on the requirements of the specific funding 
agency. The Ministry of Human Development lacks an internal anti-
fraud and corruption policy. The Anti-fraud and corruption policies 
created by the government lack detail and are very vague. 

2. Programme 
management 

Moderate 

The Ministry does not have written policies, procedures and other 
tools to manage projects. The Ministry uses the specific project 
management policies provided by the funding institutions.  No M&E 
procedures are in place. The Ministry uses indicators developed for 
each individual project based on the requirements from the donor 
institutions to monitor the progress of projects.  

3. Organisational 
structure and staffing 

Low 

The Ministry’s organisational structure is adequate. There is a Chief 
Executive Officer, a Programme Coordinator, a Finance Officer, two 
account clerks, and heads of unit. There is a low turnover rate, and 
the employees who leave generally do so due to retirement. 

4. Accounting policies 
and procedures 

Low 

The Ministry of Human Development uses the General Financial 
Policies published by the Government of Belize.  These policies 
include the Financial Orders, Store Orders, Control of Public 
Expenditure & The Finance and Audit Act.  

Funding is received from donors by the Central Bank of Belize and, 
when the Ministry of Finance gives approval, the funds are 
transferred to the Treasury Department.   

The government of Belize uses Smart Stream accounting system to 
record financial information.  The Smart Stream is also used for 
project accounting. A chart of accounts is specifically assigned for 
the project, which are entered and managed by the Central 
Information Technology Office.   

External entities that receive grants are required to provide monthly 
expense reports.  These are reviewed by the Ministry.   

5. Fixed assets and 
inventory 

Moderate 

The Ministry of Human Development performs annual fixed asset 
counts and the asset listing is updated and monitored on a quarterly 
basis The only function of the Ministry of Human Development is to 
safeguard and ensure the items are kept within the offices assigned.  
The Asset management unit of the Ministry of Finance is 
responsible for the tracking of the assets in the accounting system.  
The ministry has no significant inventory held except for expendable 
goods such as office paper, cleaning supplies and other stationery. 
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6. Financial reporting 
and monitoring 

Moderate 

The Ministry of Human Development is not required to submit 
financial reports. The Ministry is only responsible for submitting an 
annual budget to the Ministry of Finance. Projects funds are 
managed in the accounting system Smart Stream that enable to 
prepare adequate project financial records. No audits were 
performed for the last 3 years. 

7. Procurement Moderate 

The Ministry of Human Development is guided by the procurement 
and contract policies of the government of Belize that are outlined 
in the Financial orders, store orders, the control of public 
expenditure guidelines and the Finance and Audit Act.  In 
exceptional cases approval of procurement out of the guidelines 
need to be approved by the Ministry of Finance.  Adequate 
procurement thresholds are in place.  The Ministry does not have a 
Procurement Unit; however it has procurement specialists and a 
project coordinator who are versed in UN, World Bank and 
European Union procurement policies.   

Overall risk 
assessment 

Low  

 
* High, Significant, Moderate, Low 
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1.3. DETAILED INTERNAL CONTROL FINDINGS AND RECOMMENDATIONS 

No. Description of finding Recommendation 

1. Lack of an appropriate Anti-fraud and Corruption Policy 

 The Ministry of Human Development does not have 
an internal Anti-fraud and corruption policy. They 
follow the Anti-fraud guidelines outlined in the store 
orders and Finance and Audit act.  However, they 
lack anti-corruption policies and policies to prevent 
retaliation against such reporting. 
 

A transparency or anti-corruption policy should be 
devised to include a whistle–blowing mechanism 
that advises, encourages and protects employees 
who want to report suspected fraud, waste, or 
misuse of the organisation’s resources or property. 
 

2. 
 

Insufficient Policies, Procedures, and Guidelines to develop work plans  

The Ministry does not have any detailed written 
policies, procedures and other tools to develop 
work plans.  The Ministry of Human Development 
uses project management policies provided by the 
funding institution in conjunction with the 
government's store orders, The control of public 
expenditure manual, Finance orders and the 
Finance and Audit act in the management of 
projects. 

The Ministry should develop and establish 
standard financial and procurement policies, 
procedures, guidelines for project management. 

3. Lack of Policies, Procedures and Guidelines for Monitoring and Evaluation 

The Ministry does not have adequate project 
management procedures, templates or tools for 
identifying risks to project implementation, 
monitoring and evaluation methodology, or 
guidelines for reporting programme or financial 
status.  

Programme managers use methods which are 
specific to the project and are provided by the 
funding agency. 

To ensure an appropriate control over project 
implementation the Ministry of Human 
Development should develop and establish 
standard policies, procedures and guidelines that 
include Monitoring and Evaluation (M&E) tools 
which assess programme progress, and identify 
risks to completing projects on time and within 
budget. 

4. 
 

Lack of audits to the Ministry of Human Development  

The Ministry has not been subject to an audit for 
the past three years.  The Office of the Auditor 
general is in charge of conducting this audit.  The 
standards of these audits are unknown and low 
reliance is placed on them.  No recent audit report 
was available. 

The Ministry of Human Development should 
request an audit to be performed on the financial 
statements in written form to the Ministry of 
Finance and the relevant authorities. 

 

5. Lack of procurement reports 

The government does not require the Ministry of 
Human Development to prepare and submit 
procurement reports.   The Ministry only procures 
items on an ad hoc basis when the need arises. 

For Projects: One procurement plan is generated 
every year, and this is reviewed by the project 
steering committee before it is sent to the funding 
agency to be reviewed and approved.  Once this is 
completed the procurement plan is reviewed every 
quarter (only for project activities.) 

 

At the Ministry level the implementing partner 
should establish and adopt a policy to complete 
procurement reports which include information 
related to:    

 Procurement methods utilized by the Ministry 

 Geographic Location of bidders and 
awardees 

 Breakdown of contracts awarded by size 

 Time frames and any further amendments to 
existing contracts. 
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6. 
 

Lack of references to Ethical Procurement Principles and Exclusion and Ineligibility Criteria in 
contracts 

The contracts for the purchase of Construction 
services or goods do not integrate detailed 
references to ethical procurement principles nor 
exclusion and ineligibility criteria.  The contracts 
only include a clause stating that the Contract shall 
be interpreted in accordance with the laws of 
Belize.  We only noted such references in 
employment contracts. 

The Ministry of Human Development should 
ensure that construction/supply contracts include a 
detailed reference to ethical procurement 
principles and exclusion and ineligibility criteria 
which follow the guidelines stated in the Store 
Orders, Finance and Audit Act and Control of 
Public Expenditure texts. 

7. Warranties are on purchased items are not monitored 

 The ministry does not follow up on warranties of 
purchased items. There is a risk that a warranty 
expires if no monitoring is done using this risk 
management instrument.    

We recommend that management at the IP 
adequately monitor the existence and expiry of 
risk-management features such as warranties and 
securities. This will ensure that claims are made in 
a timely manner and that losses are minimized.  

8. Lack of reconciliations for the Imprest account 

 The Ministry does not perform reconciliations for its 
Imprest account; reconciliations are performed by 
a clerk at the Ministry of Finance. 

We recommend that the IP perform internal 
reconciliations of its Imprest account to efficiently 
control its use of cash. These reconciliations 
should be compared to those prepared by the 
Ministry of Finance in order to verify accuracy and 
identify any discrepancies.  

9. 
 

Lack of insurance policies for fixed assets 

 Major assets at the Ministry of Human 
Development are not covered by an insurance 
policy.  The only existing insurance policy is third 
party insurance for motor vehicles.  The lack of 
cover increases the risk of financial losses due to 
external threats such as natural disasters or fire. 

We recommend that the Ministry of Human 
Development request from the Ministry of Finance 
that major assets be insured, to protect from future 
losses caused by external threats.  
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ANNEXES 
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ANNEX I: IMPLEMENTING PARTNER AND PROGRAMME INFORMATION 

Implementing partner name: Ministry of Human Development, Social Transformation and Poverty 
Alleviation. 

Implementing partner code or ID in UNICEF, UNDP, UNFPA records (as 
applicable) 

Not provided 

Implementing partner contact details (contact name, email address and 
telephone number) 

Mr. Elvis L. Requena  
 
Programme Coordinator 
Belmopan City 

Belize, Central America 

Tel: (501) 227-0840 

Mobile: (501) 621-2595 

Fax: (501) 227-0844 

Email: programme.coordinator@humandev.gov.bz 

Main programmes implemented with the applicable UN agency/ies Support to Infrastructure for Human Development, Health and Sports 

Key official in charge of the UN agency/ies’ programme(s) Not provided 

Programme location(s) Belmopan City and Belize City 

Location of records related to the UN Agency/ies’ programme(s) Ministry of Human Development Records office at Belmopan City, Belize. 

Currency of records maintained Belize Dollar (BZD) 

Expenditures incurred/reported to UNICEF, UNDP and UNFPA (as 
applicable) during the most recent financial reporting period (in US$) 

Not provided 
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Cash transfer modality/ies used by the UN agency/ies to the implementing 
partner 

Direct Cash Transfer 

Intended start date of micro assessment 19 June 2018 

Number of days to be spent for visit to implementing partner 3 days 

Any special requests to be considered during the micro assessment None noted 
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ANNEX II: IMPLEMENTING PARTNER ORGANISATIONAL CHART  

 

 

 

 

 

 

 

 

 

 

 

  

 

 

*Note: that the document was last updated on November 2015 as such the new programme unit does not appear in the organogram.  Management was unable to provide 

an updated version. 



HACT Framework Micro Assessment - Ministry of Human Development, Social Transformation and Poverty Alleviation 

 12 

ANNEX III: LIST OF PERSONS MET 

 

Name Unit / organisation Position 

Mr. Elvis L. Requena 
Ministry of Human Development, 
Social Transformation and Poverty 
Alleviation 

Project Coordinator 

Mr. Lionel Hernandez 
Ministry of Human Development, 
Social Transformation and Poverty 
Alleviation 

Finance Officer 

 
  
 
 
 
 
 
 
  



HACT Framework Micro Assessment - Ministry of Human Development, Social Transformation and Poverty Alleviation 

 13 

ANNEX IV: MICRO ASSESSMENT QUESTIONNAIRE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Subject area  
(key questions in bold) 

Yes No N/A Risk 
Assessment 

Risk 
points 

Remarks/comments 

1.   Implementing partner 

1.1  Is the IP legally registered? If so, is it in 
compliance with registration requirements? Please 
note the legal status and date of registration of the 
entity. 

Yes     Low 1 

The Ministry of Human Development, Social 
Transformation and Poverty Alleviation is a duly and legally 
constituted arm of the Government of Belize with 
Responsibility for social matters.   

            

1.2 If the IP received United Nations resources in the 
past, were significant issues reported in managing 
the resources, including from previous assurance 
activities.   No   Moderate 4 

The Programme Coordinator stated that the Ministry of 
Human Development has received funds in the past from 
UNICEF.  however, they were not able to provide the 
details.   
As per the Programme coordinator, there were no issues 
with the management of resources received from United 
Nations agencies in the past.   

            

1.3 Does the IP have statutory reporting 
requirements? If so, are they in compliance with such 
requirements in the prior three fiscal years? 

    N/A N/A - 

The Ministry of Human Development is a branch of the 
government of Belize, entity does not submit  Financial 
reports to the government.  The department only submits 
an annual budget which is approved by the Ministry of 
Finance.  Financial reporting is done by the Ministry of 
Finance when necessary.  

            

1.4 Does the governing body meet on a regular basis and 
perform oversight functions? 

Yes     Low 1 

The Ministry's Accounting Officer and Chief Executive 
Officer - Judith Alpuche heads the entire Ministry and is 
aided by heads of department.  There is a management 
meeting once a month to discuss important matters which 
have been identified by the Ministry of Human 
Development. 

            

1.5 If any other offices/ external entities participate in 
implementation, does the IP have policies and 
process to ensure appropriate oversight and 
monitoring of implementation? 

    N/A N/A - 

No other parties are involved in project implementation, the 
Ministry has a Project Management Unit which is in charge 
of all project implementation activities. 

            

  



1.6  Does the IP show basic financial stability in-
country (core resources; funding trend) 
Provide the amount of total assets, total liabilities, 
income and expenditure for the current and prior 
three fiscal years. 

Yes     Low 1 

The Ministry of Human Development is a branch of the 
government which receives an annual budget to cover the 
costs of its activities for each fiscal period.   
> Assets are all owned by the government of Belize and no 
income is generated from its activities, nor did the entity 
accrue any liability. 
> Expenditure for the current fiscal period and prior two 
fiscal periods is as follows: 
Prior 2: 2015/2016 $16,089,291 
Prior 1:  2016/2017 $13,790,068 
Current Revised: 2017/2018 $12,853,957 
The government website did not have any information on 
the prior fiscal period 2014/2015 thus information was not 
included. 

            

1.7 Can the IP easily receive funds? Have there been any 
major problems in the past in the receipt of funds, 
particularly where the funds flow from government 
ministries? 

Yes     Low 1 

The Ministry of Human Development is able to receive 
funds into its designated account at the Treasury 
Department.   
There has been no issues with the receipt of funds in the 
past. Although the Ministry of Human Development 
implements the project the body in charge of controlling the 
financial resources is the Ministry of Finance which 
facilitate the transfer of funds into the designated account. 

            

1.8 Does the IP have any pending legal actions against it 
or outstanding material/significant disputes with 
vendors/contractors? 
If so, provide details and actions taken by the IP to 
resolve the legal action. 

  No   Low 1 

Management is not aware of any pending legal action 
against the Ministry of Human Development. 

            

1.9 Does the IP have an anti-fraud and corruption policy? 

  No   Significant 3 

The IP does not have an internal anti-fraud and corruption 
policy.  The Ministry of Human Development however 
follows standardized government policies related to fraud 
outlined in the Store Orders and Finance and Audit Act.  
Employees of the government should abide by the ''Public 
Service Regulations of 2014'' for instances of corruption but 
policies are not sufficiently detailed.    

          Refer to internal control finding 1. 

  



1.10 Has the IP advised employees, beneficiaries and 
other recipients to whom they should report if they 
suspect fraud, waste or misuse of agency resources or 
property? If so, does the IP have a policy against 
retaliation relating to such reporting? 

Yes     Significant 3 

Yes reporting procedures are outlined in the Public Service 
Regulations of 2014, Store Orders and Finance and Audit 
Act.  Internally the Chief Executive Officer is the accounting 
officer for the Ministry, as such any case or suspicion of 
fraud, waste or misuse of resources should be reported 
directly to her.   
However there are no detailed policies against retaliation 
for such reporting. 

          Refer to internal control finding 1. 

1.11 Does the IP have any key financial or operational 
risks that are not covered by this questionnaire? If so, 
please describe. Examples: foreign exchange risk; cash 
receipts. 

  No   Low 1 

There are no additional risk which were not covered by the 
questionnaire.  All ministry expenses are paid out from 
designated accounts at the treasury department of Belize.  
Expenses cannot exceed the assigned line budgets and 
there are appropriate approval thresholds.  

            

Total number of questions in subject area: 11           

Total number of applicable questions in subject area: 9           

Total number of applicable key questions in subject 
area: 

3     

  

    

Total number of risk points: 16           

Risk score 1.78           

Area risk rating Low           

 
  



Subject area (key questions in bold) Yes No N/A Risk 
Assessment 

Risk 
points 

Remarks/comments 

2.    Programme management 

2.1. Does the IP have and use sufficiently detailed 
written policies, procedures and other tools (e.g. project 
development checklist, work planning templates, work 
planning schedule) to develop programmes and plans? 

  No   Significant 3 

No, the Ministry does not have any detailed written 
policies, procedures and other tools to develop work 
plans.  The Ministry of Human Development uses the 
specific project management policies provided by the 
funding institution in conjunction with the government's 
store orders, The control of public expenditure manual, 
Finance orders and the Finance and audit act in the 
management of projects. 

          Refer to internal control finding 2. 

2.2. Do work plans specify expected results and the 
activities to be carried out to achieve results, with a 
time frame and budget for the activities?   No   Significant 6 

The Ministry does not have any written internal work 
plans.  The available work plans are provided by the 
funding institution and detail the expected results and 
activities to be carried out to achieve project goals, with 
time frames and budgets.   

          Refer to internal control finding 2. 

2.3 Does the IP identify the potential risks for 
programme delivery and mechanisms to mitigate them? 

Yes     Moderate 2 

Risk is analysed at the inception stage of each project, 
the project unit undertakes a risk assessment analysis 
and develops a Risk Assessment Matrix to consider any 
real or potential risks and develop mitigating actions.  For 
instance a past project for the Inter-American 
Development Bank ''Community Action For Public Safety 
(CAPS)'' A Project Risk Assessment Matrix which was 
completed for the project was provided to us for our 
review. 

            

2.4 Does the IP have and use sufficiently detailed 
policies, procedures, guidelines and other tools 
(checklists, templates) for monitoring and evaluation?   No   Significant 3 

There are no M&E detailed policies, procedures and 
guidelines at the ministry level.  The ministry uses an 
indicators list which has been developed for each 
individual project based on the requirements from the 
donor institutions to monitor the progress of projects  

          Refer to internal control finding 3. 

2.5 Does the IP have M&E frameworks for its 
programmes, with indicators, baselines, and targets to 

monitor achievement of programme results?   
  No   Significant 3 

No, there are no M&E frameworks for its programmes to 
monitor programme results. 

          Refer to internal control finding 3. 

  



2.6 Does the IP carry out and document regular 
monitoring activities such as review meetings, on-
site project visits, etc. 

Yes     Low 1 

During project implementation the Ministry initiates a 
Project Steering Committee which is tasked with 
reviewing and approving work plans for the project and 
provides and oversight role for the project. 
The Steering committee makes use of the Monitoring 
and Evaluation frameworks which are provided by the 
funding agencies. 

            

2.7 Does the IP systematically collect, monitor and 
evaluate data on the achievement of project results? 

Yes     Low 1 

The Ministry of Human Development uses the specific 
guidelines for data collection, monitoring and evaluation 
provided by the funding agencies.  
At ministry level, the Ministry of Human Development 
has a Policy and planning unit which ensures that the 
policies of the ministry are implemented, they also help 
with data collection from surveys, questionnaires etc. 
which are then entered into FAMCARE which is the 
Ministry's database used to collect information regarding 
the ministry's performance. 

            

2.8 Is it evident that the IP followed up on independent 

evaluation recommendations?  
  No   Significant 3 

The ministry is subject to audits which are done in 
intervals of every 5 years by the Auditor general's office.   
There has not been a recent audit and thus no 
recommendation is available. 

          Refer to internal control finding 4. 

Total number of questions in subject area: 8           

Total number of applicable questions in subject 
area: 

8           

Total number of applicable key questions in subject 
area: 

2     

  

    

Total number of risk points: 22           

Risk score 2.75           

Area risk rating Moderate 

      

    

 
  



Subject area  
(key questions in bold) 

Yes No N/A Risk 
Assessment 

Risk 
points 

Remarks/comments 

3.    Organizational structure and staffing 

3.1 Are the IP’s recruitment, employment and 
personnel practices clearly defined and followed, and 
do they embrace transparency and competition? 

Yes     Low 1 

For Recruitment, employment and personnel practices the 
Ministry is guided by the government of Belize's Public 
Service Regulation policies.  These require all vacancies to 
be made public by posting these on print and electronic 
media.  These policies seem to embrace transparency and 
competition. 

            

3.2 Does the IP have clearly defined job descriptions? 

Yes     Low 1 

Each staff member has its own job description which is 
referred to as the Terms of reference.  Implementing 
Partner allowed the auditors to review some of these terms 
of reference. 

            

3.3  Is the organizational structure of the finance and 
programme management departments, and 
competency of staff, appropriate for the complexity of 
the IP and the scale of activities? Identify the key 
staff, including job titles, responsibilities, educational 
backgrounds and professional experience. 

Yes     Low 1 

> Ms Judith Alpuche - Chief Executive Officer - Masters in 
Social Work.  She is in charge of overseeing the entire 
Ministry. 
>Mr Elvis Requena - Programme Coordinator, Masters in 
Economics.  Is responsible for all projects under the 
Ministry. 
> Mr Lionel Hernandez - Finance Officer, MBA Public 
Sector Management: Is responsible for all finance related 
matters relating to capital accounts. 
>Ms Nelly Ellis - Finance Officer 1- Bachelors Degree in 
Business Management: Is responsible for all financial 
matters for the district level. 
 
The Ministry of Human Development, Social 
Transformation and Poverty Alleviation has sufficient 
qualified staff to deal with the complexity of the IP and the 
scale of activities. 

            

3.4  Is the IP’s accounting/finance function staffed 
adequately to ensure sufficient controls are in place 
to manage agency funds? 

Yes     Low 1 

The Ministry's finance department is well staffed and 
appropriate segregation of duties exist to ensure adequate 
controls. 

            

3.5  Does the IP have training policies for 
accounting/finance/ programme management staff? Are 
necessary training activities undertaken? 

    N/A N/A - 

The IP does not have any internal training policy for 
accounting/finance and programme management.  The 
Ministry of Public Service is in charge of all training for the 
government ministries.  These are monitored by the Public 
Service through specific training modules set out to ensure 
advancement of accounting/finance officers.   



3.6 Does the IP perform background verification/checks 
on all new accounting/finance and management 
positions? 

Yes     Moderate 2 

All potential employees are subject to a reference check by 
the Ministry, because of the nature of the posts.  Individuals 
appointed are usually already in the finance grade meaning 
that someone who is hired as a finance officer should be 
working at the ministry for a number of years and come up 
through the ranks which will signify that he/she has gone 
through all the relevant checks.   

            

3.7 Has there been significant turnover in key finance 
positions the past five years? If so, has the rate improved 
or worsened and appears to be a problem?  

  No   Low 1 

No significant turnover has been identified in key finance 
positions in the past five years.  The previous finance 
officer position transitioned due to the finance officer 
reaching the retirement age and as such left the 
government service as per the government retirement 
policy. 

            

3.8 Does the IP have a documented internal control 
framework? Is this framework distributed and made 
available to staff and updated periodically? If so, please 
describe. 

Yes     Moderate 2 

There are no documented internal control frameworks as 
such.  However, the ministry abides and is guided by 
''Belize Public Service Regulations of 2014''    These are 
updated periodically and widely circulated to all public 
officers.   

            

Total number of questions in subject area: 8           

Total number of applicable questions in subject area: 7           

Total number of applicable key questions in subject 
area: 

3     

  

    

Total number of risk points: 9           

Risk score 1.29           

Area risk rating Low           

 
 








